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Mobility Index flat at 108
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Question:

« Do you think you will be doing the same or comparable work for a different employer within the next 6 months?
« Do you think you will be doing different work for a different employer within the next 6 months?
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regional differences in mobility
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Question:
* Do you think you will be doing the same or comparable work for a different employer within the next 6 months?
« Do you think you will be doing different work for a different employer within the next 6 months?
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employee confidence is stable
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comparable job
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Germany  Greece
+9%  +8%

USA +5%

Malaysia-9%

different job

Denmark Poland
+8% +7%

Sweden Malaysia
-8% -8%

* Suppose you had to look for a new job now with a different employer. Do you think you could get similar work with a

different employer within the next 6 months?

« And do you think you could get different work with a different employer between now and 6 months?
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fear of job loss at 8%
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Question:

» How great is the risk of you losing your job or that your contract will not be extended within the next 6 months?
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Europe: focus on promotion high in Italy and Turkey

italy
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= strongly focused on getting a promotion = somewhat focused on getting a promotion
= not focused on getting a promotion

Question:
*To what extent are you focussed on getting a promotion?
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focus on promotion high in India, Mexico and Brazil

India
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Brazil
Malaysia
China
Argentina
Slovakia
us

Chile

Hong Kong
Canada
Singapore
New Zealand
Australia

Japan
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= strongly focused on getting a promotion = somewhat focused on getting a promotion
= not focused on getting a promotion

Question:

*To what extent are you focussed on getting a promotion?

Randstad Workmonitor, March 2014
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satisfaction 1 (ranked from high to low)

m very satisfied ~ msatisfied  mnot satisfied, but not dissatisfied either ~ mdissatisfied  m very dissatisfied don't know

Switzerland 48%
Mexico 48%
Malaysia
Austria
Germany
Belgium
Luxembourg
Canada
India
Norway
Spain
The Netherlands
Brazil
us
Sweden
Turkey

Denmark
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satisfaction 2 (ranked from high to low)

M very satisfied M satisfied W not satisfied, but not dissatisfied either ~ ® dissatisfied ™ very dissatisfied don't know

Czech 20% 52%
Poland 18% 50%
France 23% 45%

Australia 20% 47%
Italy
New Zealand
Argentina
UK
Chile
Singapore
Greece
Hungary
Slovakia
China
Hong Kong

Japan
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Argentina

@
I

Argentine employers

— " support a healthy lifestyle,
but do not contribute to
sports and healthy food for

29% their employees

e Half of the Argentines (55%)
have an employer who actively
supports a healthy lifestyle. A
quarter of the employers
(28%) offer gym facilities in-

gym/sports facility.
[ believe staving fit is a personal responsibility, not Furthermore OnIy one third
'E 5 [ [ E ibility,
ey A [ (39%) promotes halthy food

I like to work-out/play sports with colleagues 2% 42% 28% ﬂ' The Va_St ma]orlty (91%) of the
Argentines believe that playing

sports and exercising is the
number one priority for a
healthy lifestyle. Two thirds of
=% o the Argentines (64%) like to
play sports with colleagues.

I perform better at wark when I work-out/play
sports regularly

My employver actively supports a healthy lifestyle

My employer actively supports staying mentally fit,

tor example by providing a job-coach or mentor o

My employer allows me to work-out/play sports

during office hours W%

My employer offers gym facilities in-house or &
discount to & gym/sports facility

Playing sports and exercising is the number one

A 7%
priarity far a healthy lifestyle

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I deliberately take the stairs at work in order to
stay fit

My emplayer is supporbive when it comes to taking
tirme-off For personal ressons

Taking time-off to take care of a family member is
not an option with my employer

[ would gquit ry job of my employer would not let
me take time-off to take care of a family member

W strongly agree M agree do not agree M strongly disagree
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Australia

I have enough energy to go to work everyday 17%

Playing sports is important
for Australians, a third of
them likes to play sports

More than half of the Australians
2% (60%) Dbelieve that playing

sports is the number one priority
for a healthy lifestyle. Even
though Australians are quite
sportminded, their colleagues do
not seem to be their first choice
as sportmates. 63% does not
like to work-out or playing sports
together with their colleagues.

I perform better at work when I work-out/play

2%
sports regularly

My ernployer actively supports staying mentally fit,
for example by providing a job-coach or mentor

My employer allows me to work-out/play sports
durimg office hours

My employer offers gym facilities in-house or a
discount to & gymy/sports facility

[ believe staving fit is a personal responsibility, not
my employer's

I like to waork-out/play sports with colleagues

Playing sports and exercising is the number one
priority for a healthy lifestyle

& good work-Ife balance 15 the number one
prioricy for a healthy Ifestyle

My employer promotes healthy food (for example
in the company restaurant)

I deliberately take the stairs at work in order to e

stay fit

My emplayer is supportive when it comes to taking
bme-off far personal ressons

[ would guit my job f my employer would not let
me take time-off to take care of a family member

W strongly agree M agree  do not agree M strongly disagree
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Austria

I have enough energy to go to work everyday

Austrian employees do not
like to play sports with
colleagues

I perform better at work when I work-out/play
sports regularly

My employer actively supports a healthy lifestyle

eOnly 44% of the Austrians
think  their employer is
supportive when it comes to a
healthy lifestyle. Austrians are

during office hours during office hours (16%) and

not many employers offer a
discount to a gym/sports
facility (26%).

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentor

My employer offers gym facilities in-house or &
discount to & gym/sports facility

I believe staying fit is a personal responsibility, not
my employers

¢ Austrians recognize the

importance of playing sports

colleagues are not their first
459, .| choice as sportmates (73% do
not agree with the statement).

Playing sports and exercising is the number one
priority for a healthy lfestyle

& good wark-life balance is the number one
priority for a healthy lifestyle

My employer promotes healthy food (for example 1% agag
in the company restaurant) -

I deliberately take the stars at work in order to
stay fit

My employer is supportive when it comes to taking
tirme-off Far personal ressons

Taking time-off to take care of a family member is 5% 4%
not an option with my employer -
[ would guit my job of my employer would not let 6%
me take time-off to take care of a family member

W strongly agree M agree  do not agree M strongly disagree
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Belgium

or Belgians a good work-

life balance is essential to
live a healthier life

- « Half of the Belgians (53%) say

they perform better at work
when they work-out or play
sports regularly. About a
quarter of the employers

I perform better at work when I work-out/play

35
sports regularly

My employer actively supports a healthy lifestyle

My employer actively supports staying mentally fit, ey 5, 7%
for example by providing a job-coach or mentar -

My emplayer allows me to wc:jr:cr-;ut.-"nﬁ-;:?; shpunl-l;‘:z 17 (23%) offer gym facilities in-
N house or discount to a sports
My emplayer offers gym facilities in-house or & 374, faCI|Ity.

discount to & gym/sports facility

e The vast majority (93%) of
the Belgians believe that a

I believe staying fit is a personal responsibility, not 115
my employer’s : _
good work-life balance is the
number one priority for a
I like to -out/pl rts with coll % 5% 5% 23% . . .
R AT R Spanis wih sERanes healthy lifestyle, while six out

of ten Belgians (65%) state
that playing sports is of crucial
importance to stay healthy.

Playing sports and exercising is the number one
priority for a healthy [festyle

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I delibarately take the stairs at work in order to
stay fit

My employer is supportive when it comes to taking
tirme-off For personal reasons

Taking time-off to take care of a family member is
nat an option with ry employer

[ would gquit my job o my employer would not let 1 (18 W’ ey
me take time-off to take care of a family membear

W strongly agree M agree  do not agree M strongly disagree
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Brazil

I have enough energy to go to work everyday Brazilians recognize the

importance of playing
sports to stay healthy

I perform better at work when I work-out/play
sports regularly

to go to work everyday (90%).

To perform better at work, they
e “ find it important to work-out or
play sports regularly (83%).

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentar

My employer allows me to work-out/play sports

L 3%
during office hours Lk

e Most Brazilians (76%) like to
- “ work-out/play  sports  with

colleagues. One third of the
Brazilian employers (35%)
allow their employees to work-

out or play sports during office
hours.

My emplayer offers gym facilities in-house or &
discount to & gym/sports facility

I believe staying fit is a personal responsibility, not
my employer’s

I ke to work-out/play sports with colleagues 9% 475 19% 5%,

Playing sports and exercising is the number one
priority for a healthy [festyle

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I delibarately take the stairs at work in order to

: 28% T
stay fit

My employer is supportive when it comes to taking
tirme-off For personal reasons

Taking time-off to take care of a family member is
not an option with ry employer

[ would quit my job f my employer would not let 2[5 &
me take time-off to take care of a family membear Y = s

W strongly agree M agree do not agree M strongly disagree
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Canada

I have enough energy to go to worlk everyday 8% i
Canadians are aware of
I perform better at work when I work-out/play o their respons_lblllty to Stay
sports regularly fit
My ermplover actively supports a healthy lifestyle 29% ¢ The vast majority (93%) of the

Canadians believe that staying

fit is a personal responsibility

29%

“ and not your employer’s.

e Most Canadian employees say
their employer is supportive
when it comes to taking time
for personal reasons (74%),
also if the time-off is needed to

9% 2 take care of a family member
(68%).

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentor

My employer allows me to work-out/play sports
during office hours

32%

I g
g

My employer offers gy facilities in-house or &
discount to & gym/sparts facility

I believe staying fit is a personal responsibility, not
my employer's

I ke to work-out/play sports with colleagues

e However more than two thirds

of the Canadians (68%) would

- | quit their job if their employer

would not let them take time

4| Off to take care of a family
member.

Playing sports and exercising is the number one
priarity far a healthy lifestyle

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example 115, 38% 5% angg,
in the company restaurant) —
I deliberately take the stairs at work in order to W, ﬂ

stay fit

My employer is supportive when it comes to taking
tirme-off for personal ressons

Taking time-off to take care of a family member is 9%
not an option with iy employer
I would gquit iy job of my employer would not |et a6 5%
me take time-off to take care of 2 family member -

W strongly agree M agree  do not agree M strongly disagree

Randstad Workmonitor, March 2014 -“- randStad
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Chile

I perform better at work when I work-out/play
sports regularly

~ [

Chileans believe that
playing sports is crucial to
live healthy

20%

d =

My employer actively supports a healthy lifestyle

eMost of the Chileans (89%)
believe that playing sports and
exercising is the number one
priority for a healthy lifestyle.

Unfortunately Chileans are not
My employer allows me to work-out/play sports .
during office haurs allowed to play sports during
office hours (only 19% is
4% allowed).

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentor

My emplayer offers gym facilities in-house or &

discount ta & gym/sports facility
e However, playing sports during
office  hours is not very

I believe stayving fit is a personal responsibility, not a%
my employer's
common in Chile, only 19% is
Playing sports and exercising is the number one g% oo
priority far a healthy lifestyle [
& good work-life balance is the number one T
priority for a healthy lfestyle

My employer promotes healthy food (for example
in the company restaurant)

I deliberately take the stairs at worl in order to L 30 a0
stay fit
15%
Taking time-off to take care of 3 family member is 5% 29%
not an option with my employver et
[ would gquit my job of my employer would not let o 5% 10%
me take time-off to take care of a family member ' 25

W strongly agree M agree do not agree M strongly disagree

Randstad Workmonitor, March 2014 -]f- randStad
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My employer is supportive when it comes to taking
tirme-off for personal ressons




China

I have enough energy to go to work everyday

14% a
Chinese employers support
. H their employees to live
healthy

about their employer. Most of

0% ﬂ the Chinese employers (81%)
support a healthy lifestyle;

more than half of the

I perform better at work when I work-out/play
sports regularly

My employer actively supports staying mentally fit,
for exarmple by prowviding a job-coach or mentar

My employer allows me to work-out/play sports

during office hours s 1% employees are allowed to play
sports/work out during office
My employer offers gym facilities in-house or & 7% “ hours and employers
discount ta & gym/eports faciity encourage healthy food (75%).

I believe staying fit is a personal responsibility, not 20 . .
my employer's ¢ Chinese employees like to play
sports or work out with

I like to work-out/play sports with colleagues % H C0"eagueS (74%).

Playing sports and exercising is the number one
priority for a healthy lfestyle

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I deliberately take the stairs at work in order to
stay fit

My emplayer is supportve when it comes to taking
tirme-off For persanal ressons

Taking time-off to take care of a family member is
not an option with my ermployer

[ would guit my job of my employer would not let 1 Eae 8 1 e
me take time-off to take care of a family member ; S i =

W strongly agree M agree  do not agree M strongly disagree
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Czech Republic

I have enough energy to go to work everyday

Czechs have enough energy

I perform better at work when I wark-out/play to go to work everyday

sports regularly = -
¢ Czech employees have enough
My emplover actively supports a healthy lifestyle % energy to go to work everyday;
more than four out of five
My ermployer actively supports staying mentally fir, [ 49°% Czechs (830/0) agree with this
tor example by providing a job-coach or mentor - statement

My employer allows me to work-out/play sports [ e . o .
during office hours [ = o= e Czechs believe that it is their

own responsibility to stay fit;
My employer offers gym facilities in-house or & 91% say that it is a personals
discount to & gym/sports facility responsibility and not your

/,
I believe staying fit is a personal responsibility, not - employer’s.
my employer's -

Ilike to work-out/play sports with colleagues

Playing sports and exercising is the number one
priority far a healthy |festyle

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promaotes healthy food (for example e 16% 5% a45
in the company restaurant) =
I deliberately take the stairs at work in order to P g
stay fit :
My employer is supportive when it comes to taking 15%
tirme-aff for personal reasons

Taking tirme-off to take care of 5 family member is
not an option with my employer

[ would quit iy job of iy employer would not let 4T 169
me take time-off to take care of a family member -

W strongly agree M agree  do not agree M strongly disagree
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Denmark

Hhave sreman ey * - e ek SVBrYdaY — "

I perform better at work when I work-out/play

25% T
sports regularly I

My employer actively supports a healthy lifestyle

My employer actively supports staying mentally fit,
tor example by providing a job-coach or mentor

My employer allows me to work-out/play sports
during office haurs

My employer offers gym facilities in-house or &
dizcount to & gym/sports facility

I believe staying fit is a personal responsibility, not
my employers

I like to work-out/play sports with colleagues =g 33% % “

Playing sports and exercising is the number one
priority for a healthy lifestyle

& good work-life balance is the number one
priority for a healthy lifestyle

My employer promotes healthy food (for example N% 17%
in the company restaurant) =

I deliberately take the stairs at work in order to
stay fit

My employer is supportive when it comes to taking
tirme-off For personal ressons

Taking time-off to take care of a family member is
not an option with my employer

43%

[ would guit my job of my employer would not let
e take time-off to take care of 2 family member

W strongly agree M agree  do not agree M strongly disagree

Randstad Workmonitor, March 2014

Danish employees believe
that staying fit is their own
responsibility

eThe majority of the Danes
(94%) believe that staying fit is
a personal responsibility, not
the employer’s.

o For almost all Danish
employees (91%) a good work-
life balance is very important
for a healthy lifestyle.

- randstad
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France

I have enough energy to go to work everyday

Most of the French
employees deliberately
take the stairs at work

I perform better at work when I work-out/play
sports regularly

My emplover actively supports a healthy lifestyle e Most French employees (79%)

deliberately take the stairs at
work in order to stay fit. The
majority (87%) believe that
staying fit is a personal
responsibility.

My employer actively supports staying rentally fit,
for example by providing a job-coach or mentor

My employer allows me to work-out/play sports
during office hours

My employer offers gyin facilities in-house or &
discount to & gym/sparks facility

e For almost all French
employees a good work-life

I believe staving fit is a personal responsibility, not 1% balance is the number one
my employer's priority for a healthy lifestyle.
Playing sports and exercising is the number one 29 73
priority for a healthy [festyle '

& good work-life balance is the number one
priority for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I dehberately take the stars at wark in order to
stay fit

My emplayer is supportive when it comes to taking
tirme-off for personal ressons

Taking tirme-off to take care of a family member is
not an option with iy employer

[ would quit my job o my employer would not let 165 " 0%
re take time-off to take care of a family member ° s = =
W strongly agree M agree  do not agree M strongly disagree
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Germany

I have enough energy to go to work everyday 1%

German employers are not
I perform better at work when I work-out/play _ 9908, To% that supportive when it
sports reqularly comes to a healthy lifestyle

of their employees

My employver actively supports a healthy lifestyle 42% 16%

e Almost half of the German
0% employers (42%) support their
employees to live a healthy life.

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentor

My employer allows me to work-out/play sports [ i
during office hours [ eMore than one third of the
Germans (39%) do not believe

outs on a regular basis ensures

I believe staying fit is & personal responsibility, not - better performances at work.
my employer's
eIn line with this it is not that
I like to work-out/play sports with colleagues — 39% “ common to allow work-out or

playing sports during office

hours (22%). Staying fit is

mainly a personal responsibility
H (88%).

T

My emplayer offers gy facilities in-house or &
discount to & gym/sports facility

Playing sports and exercising is the number ane

. 5%
priority for a healthy lifestyle -

& good work-life balance is the number one
priority for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)
I deliberately take the stars at work in order to
stay fit

18% 5%

My emplayer is supportive when it comes to taking
tirme-off For personal ressons

Taking tirme-off to take care of a family member is
not an option with my employer

[ would quit my job o my employer would not let
me take time-off to take care of a family member

W strongly agree M agree  do not agree M strongly disagree
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Greece

I have enough energy to go to work everyday a0

Greeks believe that playing

I perform better at work when I work-out/play D 5%, Sportslwork-out helps
rt larl .
FRurks reRHary them to perform better at
work
My employer actively supports a healthy lifestyle 40 1%

*Only one out of seven Greeks

My employer actively supports staying mentally fit, ey 5% 4% feels the Support from their
for example by providing a job-coach or mentor emplo o to ork-o t/pIa

yer WOrK-ou Yy

the Greeks believe that work-

| i fociiies out/play sports makes them
My employer offers gym facilities in-house or & 0

discount to & gym/sports facility m e perform better at work (70 /0)-
I believe staying fit is a personal responsibility, not

Most Greeks feel that staying fit
my employer's

My employer allows me to work-out/play sports
during office hours [

is their personal responsibility
(89%). Working out during

office hours and gym facilities

Greece.

10%

Playing sports and exercising is the number one

A 13% 3%
priority for a healthy lifestyle

eThe Greek employers are

supportive when it comes to
taking time off for personal
reasons (85%).

& good wark-life balance is the number one
priority for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

* The vast majority (79%) of the
Greeks is allowed to take time
off to take care of a family
member.

-~

W strongly agree M agree do not agree M strongly disagree
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I deliberately take the stars at work in order to

; %
stay fit

2
%

My employer is supportive when it comes to taking
tirme-off Far personal ressons

Taking time-off to take care of a family member is
ot an option with my employver

[ would guit my job of my employer would not let
me take time-off to take care of a family member
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Hong Kong o

-0

I have enough energy to go to work everyday 25%
Hong Kong employees feel
I perform better at work when I work-out/play a9 the support from their
sports regularly employer to live a healthy
life
My employver actively supports a healthy [festyle 25% 5%

eHong Kong employers actively
0] ! I rts i Iy fit, [— 1 i
Efbs A SRR - o 2% PO 2 Ty sty
0).
Kong employees (54%) say
their employer actively
supports staying mentally fit.
3%, 24% However, working out/playing
sports during office hours is
H less common (35%).

My employer allows me to work-outy/play sports [

during office hours kel

My employer offers gym facilities in-house or &
discount to & gymfsparts facility

I believe staying fit is a personal responsibility, not
my employer’s

e The majority of the employers

comes to taking time off for
I personal reasons.

Playing sports and exercising is the number one
priority far a healthy lifestyle

e Seven out of ten Hong Kong
employees (68%) would quit
their job if their employer

& good work-life balance is the number one
priority for a healthy lifestyle

My emplayer promotes healthy food (for exarmple [ 45% 35% would not let them take time
in the company restaurant) off to take care of a family
I delberately take the stairs at worls in order to AT e member.
stay fit .

My employer is supportive when it comes to taking
brme-off For personal reasons

Taking time-off to take care of a family member is
niot an option with mmy employer

[ would quit ry job of my employer would not let
mie take time-off to take care of 2 family member

W strongly agree M agree  do not agree M strongly disagree
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Hungarians do not often
take the stairs at work in
order to stay fit

I perform better at work when I work-out/play
sports regularly

My employver actively supparts a healthy lifestyle

eIn Hungary it does not seem
6% 48% common for an employer to
support staying mentally fit

My employer allows me to work-out/play sports m 8% o (17%) or physically fit by

My employer actively supports staying rentally fit,
for example by providing a job-coach or mentor

during office hours allowing to work out during
office hours (15%) or by
offering gym facilities or
discount (16%).

My employer offers gyin facilities in-house or &
discount to & gym/sparks facility

I believe staying fit is a personal responsibility, not
my employer's

E ¢ Therefore not many Hungarian

employers are considering to
I like to work-out/play sports with collsagues 33% 14% support their employees to stay

mentally and physically fit, two
third of the  Hungarian
employees believe staying fit is
their own responsibility.

Playing sports and exercising is the number one
priority far a healthy lifestyle

& good wark-life balance is the number one
priority far a healthy lifestyle

eOnly one third of the
Hungarians (37%) deliberately
take the stairs at work in order
to stay fit. This is the lowest
share of all surveyed countries.

My employer promotes healthy food (for example
in the company restaurant)

I dehberately take the stars at wark in order to

8 38%
stay fit

My emplayer is supportive when it comes to taking

. 15%
tirme-off for personal ressons
Taking time-off to take care of a family member is 48%
not an option with iy employer
[ would quit my job o my employer would not let 47
me take time-off to take care of a family —=r=hkar

W strongly agree ™ agree  do not agree M strongly disagree
W strongly agree M agree  do not agree M strongly disagree
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India
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Indian employees are

I perform better at work when I work-out/play 15% positive about their
sports regularly
employer
about their employer;
My employer actively supports staying mentally fit, 2%, 7%, emp|0yers are supportive when

for example by providing a job-coach or mentor

it comes to a healthy lifestyle
(82%) as well as personal

“ reasons (82%).
e Most of the Indian employees
(94%) have enough energy to
go to work everyday. This is

the highest share of all
surveyed countries.

My employer allows me to work-out/play sports
during office hours

My employer offers gy facilities in-house or &
discount to & gym/sparts facility

I believe staying fit is a personal responsibility, not
my employer's

I ke to work-out/play sports with colleagues

Playing sports and exercising is the number ane

- 10%
priarity far a healthy lifestyle

& good work-life balance is the number one

A 4%
priarity for a healthy lifestyle )

My employer promotes healthy food (for example 43% 259,
in the company restaurant) '

I deliberately take the stairs at work in order to
stay fit

3
=

My employer is supportive when it comes to taking

. 13%
tirme-off for personal ressons

Taking tirme-off to take care of a family member is
not an option with my employer

I would gquit iy job of my employer would not |et
me take time-off to take care of a family mambar

W strongly agree M agree  do not agree M strongly disagree

H¥

W strongly agree M agree do not agree M strongly disagree
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I perform better at work when I work-out/play
sports regularly

¢ The vast majority (91%) of the

My emplayer actively supports staying mentally fit, o 5% 5% 4% Italians believe that playing

for example by providing a job-coach or mentor sports and exercising is the
number one priority for a
healthy lifestyle. One third of
the Italian employers (33%)

during office hours.

I believe staving fit is a personal responsibility, not m 13% H ) . .
iy employer’s e There is nothing wrong with
the energy level of Italians;
I like to work-out/play sports with colleagues kb “ almost nine out of ten Italians

(87%) have enough energy to
go to work everyday.

Italians believe that playing
15% 5% sports and exercising is
very important for a
healthy lifestyle

My employer allows me to work-out/play sports

during office hours A%

My employer offers gyin facilities in-house or &
discount to & gym/sparks facility

Playing sports and exercising is the number one
priority for a healthy [festyle

& good work-life balance is the number one
priority for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I dehberately take the stars at wark in order to
stay fit

My emplayer is supportive when it comes to taking
tirme-off for personal ressons

Taking tirme-off to take care of a family member is
not an option with iy employer

[ would quit my job o my employer would not let 15% 44% 30 sop
me take time-off to take care of a family member
W strongly agree M agree  do not agree M strongly disagree
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Japan

I have enough energy to go to work everyday

Most Japanese employees

I perform better at work when I work-out/play have a low energy level

sports regularly

My employer actively supports a healthy lifestyle “

¢ Only four out of ten Japanese
employees (37%) have enough
energy to go to work everyday;
this is the lowest share of all
surveyed countries. Four out of
ten Japanese employees feel
that they perform better at
work by working out/playing
sports.

My employer actively supports staying rentally fit,
for example by providing a job-coach or mentor

My employer allows me to work-out/play sports
during office hours

My ermplayer offers gym facilities in-house or & (PPN
discount to & gym/sports facility

e It is not common in Japan for
my employer's an employer to actively support
a healthy lifestyle. About a
third (36%) of the Japanese

I ke to work-out/play sports with colleagues

employers does so. One out of
Playing sports and exercising is the number one 20% 19% five employers offers support to
pricrity for & healthy lifestyle 20 stay mentally fit and about a

& good work-life balance is the number one quarter supports staying

L Ll | u . . .
s o [ physialy i by allwing ther

employees to work out during

My employer promotes healthy food (for example 258, 419 office hours.
in the company restaurant) '

I dehberately take the stars at woark in order to
stay fit

I believe staying fit is a personal responsibility, not

My emplayer is supportive when it comes to taking
time-off for personal ressons

Taking tirme-off to take care of a family member is
not an option with my emplover

I would quit my job f my employer would not let 1% 44 7%
me take time-off to take care of a family member

W strongly agree M agree  do not agree M strongly disagree
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Luxembourg

I have enough energy to go to work everyday

Luxembourgers do not like
a7 1% to play sports with
colleagues

Luxembourgers (68%) say that

My employer actively supports staying rentally fit, S2% 455 p|aymg SpOFtS and exercising is
for example by providing a job-coach or mentor the number one priority for a

I perform better at work when I work-out/play
sports regularly

healthy lifestyle. About half of
the Luxembourger employees
say that they perform better at
work when they work-out/play
sports regularly.

My employer allows me to work-out/play sports
during office hours

25% 59%

My employer offers gyin facilities in-house or &
discount to & gym/sparks facility

I believe staying fit is a personal responsibility, not
my employer's

I ke to work-out/play sports with colleagues

Playing sports and exercising is the number one
priority far a healthy lifestyle

" ePeople from Luxembourg do
not like to work out/play sports
with colleagues. Only one out
of five Luxembourgers (22%)
agree with this statement. This
is the lowest share of all

4”}3!

. . surveyed countries.
& good work-life balance is the number one
priority for a healthy lifestyle

¢ One out of five Luxembourgers
believe that their employer is
supportive when it comes to
work-out and play sports; 22%
of the employers offers gym
facilities or discount to a gym.

My employer promotes healthy food (for example
in the company restaurant)

I dehberately take the stars at wark in order to
stay fit

My emplayer is supportive when it comes to taking

. 14%
tirme-off for personal ressons

Taking tirme-off to take care of a family member is
not an option with iy employer

[ would quit my job o my employer would not let
me take time-off to take care of a family —=r=hkar .
W strongly sgree M agree  do not agree M strongly disagree

W strongly agree M agree  do not agree M strongly disagree
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-

Malaysians believe that

I perform better at work when I work-out/play 10 playing sports and
sports regularly exercising are crucial for a
healthy lifestyle
My emplover actively supports a healthy lifestyle 16% 4%
eThe majority (80%) of the
My emplayer actively supports staying rentally fit, {55 a7 27 Ma|aysians believe that their

for example by providing a job-coach or mentor

employer actively supports a
My ernployer allows me to work-out/play sports healthy lifestyle.

during office hours H¥%

- eAlso most of the Malaysians

et e o I ©5%) believe that piaying

sports and exercising is the

number one priority for a

healthy lifestyle. This share is

the highest of all surveyed
countries.

I believe staying fit is a personal responsibility, not
my employer's

I ke to work-out/play sports with colleagues

Playing sports and exercising is the number one
priority far a healthy lifestyle

& good work-life balance is the number one
priority for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I dehberately take the stars at wark in order to

8 26%
stay fit

My emplayer is supportive when it comes to taking
tirme-off for personal ressons

16%

4% 7%

Taking tirme-off to take care of a family member is
not an option with iy employer

[ would quit my job o my employer would not let 16 44
me take time-off to take care of a family member ° e 2o
W strongly agree M agree  do not agree M strongly disagree
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Mexico B

Mexicans believe that
I perfarm better at work when T work-out/play 15% o, staying fit is your own
sports regularly responsibility

My ermployer actively supports a healthy lifestyle 23% % -~ eMexicans perform better at
work when they work-out/play
My employer actively supports staying mentally fit, sports reguIarIy (830/0).

for example by providing a job-coach or mentor

eThe majority of the Mexican
employees (93%) believe that
it is their own responsibility to
stay fit and not their
employer’s.

My employer allows me to work-out/play sports
during office hours

My employer offers gym facilities in-house or &
discount to 5 gym/sparts facility

I believe staying fit is a personal responsibility, not
my employer’s

I ke to work-out/play sports with colleagues

Playing sports and exercising is the number one
priority for a healthy lifestyle

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I delibarately take the stairs at work in order to
stay fit

My emplayer is supportive when it comes to taking
time-aff for personal reasons

Taking tirme-off to take care of a family member is
not an option with rmy ermplover

[ would guit my job o my employer would not let 4 o
me take time-off to take care of a family member - ik 2l =
W strongly agree M agree do not agree M strongly disagree

Randstad Workmonitor, March 2014 -]f- randStad
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I hawe enough energy to go to worlk everyday 14% B1% 23%

[ perform better at work when 1 work-out/play 7 .

sports regularly Dutch employees do not like
to work out/play sports

My emplover actively supports a healthy lifestyle % 13% with their co"eagues
45% «Only one third of the Dutch
employees (33%) would quit
- “ their job if their employer
would not let them take time

Netherlands =
I

My employer actively supports staving mentally fit,
for example by providing a job-coach or mentor

My employer allows me to work-out/play sports e
during office hours

off to take care of a family
member. This is the lowest
share of all surveyed countries.
For one out of three employees
taking time off for personal
reasons is not an option at
their employer.

My employer offers gy facilities in-house or &
discount to a gym/sports facility

I believe staying fit is a personal responsibility, not
my employer's

I like to work-out/play sports with colleagues

Playing sports and exercising is the number one
priority for a healthy [festyle

4% eThree out of ten Dutch

employees (30%) like to work
out/play sports with colleagues.
This is one of the lowest shares
of all surveyed countries.

& good work-life balance is the number one
priority for a healthy [festyle

My employer promotes healthy food (for example
in the company restaurant)

e Half of the Dutch employees
(55%) perform better at work
when they are playing sports
on a regular basis. One out of

I deliberately take the stairs at woark in order to
stay fit

My employer is supporbive when it comes to taking

time-off [ i 3
eI pErEanE reasenE five employees say they are
Taking time-off to take care of a family member is o 7% aIIo_wed t(.) work-out/play sports
nok an opbion with my employer e during office hours.

I would guit my job of my employer would not |et
me take time-off to take care of & family member

I like to watch sports

"""-ﬂt’:'hi"g ‘—"F":”ts rikes me vant ko pl‘!l:" pans _ o “

W strongly agree M agree = do not agree M strongly disagree
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New Zealand

the personal responsibility

25%. H to stay fit

. a0 - * New Zealanders believe that it
My employer actively supports a healthy Ifestyle % is their own responsibility to

stay fit. Nearly all New
Zealanders (95%) agreed that
it is a personal responsibility
and not the employer’s. New

I perform better at work when 1 work-out/play
sports regularly

My employer actively supports stayving mentally fit,

for example by providing a job-coach or mentor
Zealanders perform better at

My employer allows me to work-out/play sports g, 27 37%
during office hours =
work when they working

| *Most of the New Zealanders
““| (70%) would quit their job if
their employer would not let

445 them take time off to take care
of a family member. Many New

Playing sports and exercising is the number one 5% _Zealander§ say thel_r employer
priority for a healthy lifestyle is supportive when it comes to

taking time-off for personal
& good work-lfe balance is the number one 1% S o reasons.
priority far a healthy Ifestyle
My employer promotes heslthy food (for example 3%
in the company restaurant)
I dehberately take the stars at wark in order to $ 7 49% 6%
stay fit

My emplayer is supportive when it comes to taking
time-off for personal ressons

I would quit my job if my employer would not let 259,
me take time-off to take care of a family member

W strongly agree M agree  do not agree M strongly disagree
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My emplover offers gym facilities in-house or a
discount to & gym/sports facility

[ believe staying fit is a personal responsibility, not
my employer's

I like to work-out/play sports with colleagues
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Norway

0% EES

I have enough energy to go to worlk everyday

Norwegian employers
support their employees to
stay healthy

¢ Norwegians (67%) believe that

their employer supports a
healthy lifestyle.

I perform better at work when I work-out/play

6%
sports regularly

My employer actively supports a healthy lifestyle

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentor

eTo stay healthy Norwegian
employers (57%) do offer more
than average (35%) gym
facilities in house or a discount
to a gym/sports facility.

My employer allows me to work-out/play sports
during office hours

My employer offers gvm facilities in-house or &
discount to & gymdsports facility

I believe staying fit is a personal responsibility, not
my employer's

I ke to work-out/play sports with colleagues

Playing sports and exercising is the number one
priarity for a healthy Ifestyle

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I deliberately take the stairs at work in order to
stay fit

My employer is supportive when it comes to taking

. 15%
time-off for personal ressons

[ would guit my job o my employer would not let g% 45% 30%
me take time-off to take care of a family member
W strongly agree M agree  do not agree M strongly disagree
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I perform better at work when I work-out/play
sports regularly

Polish employers are not
that supportive when it
comes to healthy food

My emplover actively supports a healthy lifestyle e Polish employees do not feel
the support from their
employer when it comes to
healthy food. Only one third of
the Poles (34%) believe that
their employer promotes
healthy food in for example the
company restaurant.

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentar

My employer allows me to work-out/play sports
during office hours

My employer offers gym facilities in-house or &
discount to & gymfsparts facility

I believe staying fit is a personal responsibility, not
my employer’s

I « Half of the Poles (46%) would
. quit their job if their employer

would not let them take time
45% m off to take care of a family
member.

I ke to work-out/play sports with colleagues

Playing sports and exercising is the number one
priority for a healthy lifestyle

o a-About a quarter of the Poles
feel that taking time off for

B personal reasons is not an
option with their employer.

& good work-life balance is the number one
priority for a healthy lifestyle

My employer promotes healthy food (for example

in the company restaurant) A

I delberately take the stairs at work in order to
stay fit

My emplayer is supportive when it comes to taking
brme-off For personal reasons

Taking time-off to take care of a family member is e
niot an option with mmy employer

I would gquit my job of my employer would not let T 6% 24%
mie take time-off to take care of 2 family member

W strongly agree M agree  do not agree M strongly disagree
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Singapore

! hal'lB Ennugh e tD gn tl:l Wurk EvBWdaY “ e

Singaporeans believe that
staying fit is your own
responsibility

I perform better at work when I work-out/play

24%
sports regularly

My employer actively supports a healthy lifestyle

¢ The vast majority (90%) of the
Singaporeans  believe  that
staying fit is their own

&%
responsibility and not their
My employer allows me to work-out/play sports A%, ,
during office hours employer S.

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentar

eMost of the Singaporeans
(85%) believe that playing

i . . sports and exercising is the
I believe staying fit is a personal responsibility, not 9% .
my ermplover’s number one priority for a

healthy lifestyle.

My employer offers gym facilities in-house or 2

; - I5%
discount to & gym/sports facility

I like to work-outfplay sports with collsagues Ik

Playing sports and exercising is the number ane 15%
priarity for a healthy lifestyle

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I delibarately take the stairs at work in order to
stay fit

My employer is supportive when it cames to taking g
brme-off for personal ressons

Taking time-off to take care of a family member is
not an option with rmy employver

[ would quit my job o my employer would not let
e take time-off to take care of 2 family membear

0%

W strongly agree M agree  do not agree M strongly disagree
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Slovakia E

I have enough energy to go to work everyday

Slovakians believe that a
good work-life balance is
crucial for a healthy

I perform better at work when I work-out/play

2%
sports regularly

My employver actively supports a healthy lifestyle RS

My employer actively supports staying mentally fit, 43% a5 * The vast majority (92%) of the
for example by providing a job-coach or mentor Slovakians say that a good
" | | o work-out/el . work-life balance is the number
v employer allows me to work-out/play sports L
lifestyle.
My emplayer offers gum facilities in-house or & 0%

discount to & gym/sports facility

« Slovakian employers are

. . - supportive when it comes to
I believe staying fit iz a personal responsibility, not 0% Be3 . -
my employer's - taking time off for personal
reasons; more than seven out
i 0,
I like to work-out/play sports with colleagues — 45% Of' ten S[OVE]kIElI’]S (72%) agreed
with this statement. Only a
o .
Playing sports and exercising is the number ane a0% 4% c!uarter (27 /O) says that takln,g
priority for a healthy [festyle time off for personal reasons is
not an option at their employer.
& good work-life balance is the number one &% o
priority for a healthy lifestyle -
My emplayer promotes healthy food (for example [ 5% 5%
in the company restaurant)

I deliberately take the stars at work in order to
stay fit

0%

My employer is supportive when it comes to taking

i 16%.
tirme-off For personal ressons

Taking tirme-off to take care of a family member is
not an option with my employer

I would quit my Job of my employer would not et [ 29% 539
me take time-off to take care of a family member
W strongly agree M agree  do not agree M strongly disagree
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Spain

I have enough energy to go to work everyday

Spaniards perform better
when they work out/play
sports regularly

I perform better at work when I work-out/play
sports regularly

My employer actively supports a healthy festyle

eFour out of five Spaniards
(81%) perform better at work
when they work out/play sports
regularly.

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentor

My employer allows me to work-out/play sports
during office haours

e Spaniards believe that their
employer supports them to live
a healthy live; one third (32%)
feels the support to stay
physically fit by offering
discount to a gym.

My emplayer offers gy facilities in-house or &
discount to & gym/sports facility

I believe staying fit is a personal responsibility, not
my employer's

I like to work-out/play sports with colleagues

Playving sports and exercising is the number one
priority for a healthy [festyle

& good work-life balance is the number one
priority for a healthy lifestyle

My employer promotes healthy food (for example 0%
in the company restaurant)
I deliberately take the stairs at work in order to . AT
stay fit '

My emplayer is supportive when it comes to taking
tirme-off For personal ressons

Taking tirme-off to take care of a family member is
not an option with my employer

[ would quit my job o my employer would not let 16% 1% 35%
me take time-off to take care of a family member
W strongly agree M agree  do not agree M strongly disagree
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Sweden H N
i
Swedish have supportive

employers when it comes to
a healthy lifestyle

I have enough energy to go to worlk everyday

I perform better at work when I work-out/play
sports regularly

My employver actively supports a healthy lifestyle
My employer actively supports staying mentally fit, o 245 %
for example by providing a job-coach or mentor -

My employer allows me to work-out/play sports
during office hours

eNearly seven out of ten
“ Swedish  employees (68%)
believe that their employer

actively supports a healthy
“ lifestyle. Swedish employers
are supportive when it comes
to stay fit both physically and
mentally. Two thirds of the
employers offers their
employees gym facilities or
discount to a gym. Eight out of

I like to work-out/play sports with c:rlleagues N% ten em_ployers are supportive
when it comes to personal

reasons.

My employer offers gy facilities in-house or &
discount to & gym/sparts facility

I believe staying fit is a personal responsibility, not
my employer's

Playing sports and exercising is the number one
priarity far a healthy lifestyle

eOne third of the Swedish
employers (33%) promotes
healthy food.

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example
in the company restaurant)

I deliberately take the stairs at work in order to
stay fit

My employer is supportive when it comes to taking

. 14%
tirme-off for personal ressons

Taking tirme-off to take care of a family member is
not an option with my employer

I would gquit iy job of my employer would not |et
me take time-off to take care of 2 family member

W strongly agree M agree  do not agree M strongly disagree
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Switzerland

I have enough energy to go to worlk everyday

I perform better at work when I work-out/play

— = According to the Swiss, a
sports regularly

good work-life balance is
crucial for a healthy
13% lifestyle

eAlmost all the Swiss (96%)

believe that a good work-life
3% Eles balance is the number one
priority for a healthy lifestyle.

My employer offers gym facilities in-house or & %
discount to & gym/sparts facility oA quarter (230/0) think that
I believe staving fit is a personal responsioility, not 1% tak":]g time off t_o take care O_f a
my employer's family member is not an option

at their employer.

I like to work-out/play sports with colleagues — 5% 17% )
eSwiss employees feel the

support from their employer
when it comes to personal
reasons; four out of five
employees (81%) agreed with
this statement.

My employver actively supports a healthy lifestyle

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentor

My employer allows me to work-out/play sports
during office hours

Playing sports and exercising is the number one
priarity far a healthy lifestyle

£

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example y
in the company restaurant)

I deliberately take the stairs at work in order to
stay fit

s
&

My employer is supportive when it comes to taking
tirme-off for personal ressons

Taking tirme-off to take care of a family member is
not an option with iy employer

I would gquit iy job of my employer would not |et g5 5% 7 54
me take time-off to take care of 2 family member = -

W strongly agree M agree  do not agree M strongly disagree
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Turkey C“

I have enough energy to go to work everyday

Working out/playing sports
help the Turks to perform
better at work

I perform better at work when I work-out/play
sports regularly

My employver actively supports a healthy lifestyle

e Turks perform better at work
when they work out/play sports
regularly. Almost nine out of
ten Turkish employees (86%)
agree with this statement. This
is one of the highest share of
all surveyed countries.

My employer actively supports staying mentally fit,
for example by providing a job-coach or mentor

My employer allows me to work-out/play sports
during office hours

My employer offers gy facilities in-house or &
discount to & gym/sparts facility

g * Turkish  employers  promote
Lk ~ healthy food often (64%).

I believe staying fit is a personal responsibility, not
my employer's

I ke to work-out/play sports with colleagues

Playing sports and exercising is the number one
priarity far a healthy lifestyle

& good work-life balance is the number one
priority for & healthy [festyle

My employer promotes healthy food (for example
in the company restaurant)

I deliberately take the stairs at work in order to
stay fit

My employer is supportive when it comes to taking
tirme-off for personal ressons

Taking tirme-off to take care of a family member is
not an option with my employer

I would gquit iy job of my employer would not |et
me take time-off to take care of 2 family member

W strongly agree M agree do not agree M strongly disagree

Randstad Workmonitor, March 2014 -]f- randStad
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UK N\ | ~Z

S
I perform better at work when I work-out/play _ 37 1% British are aware of the
sports regularly personal responsibility to
stay fit
My employer actively supports a healthy lifestyle _ F5% “

e Most of the British employees
My emplover actively supports staying mentally fit, 35%, “ (930/0) believe that staying fit is
for example by providing a job-coach or mentar a personal responsibility and

not your employer’s.

during office hours

¢ Almost half of the British (44%)
do not perform better when
they work out/play sports

a regularly.

I have enough energy to go to worlk everyday

My employer offers gym facilities in-house or &

: - 25%
discount to & gym/sports facility

I believe staying fit is a personal responsibility, not

my employer’s o

*¢Only one third of the British

I like to work-outfplay sports with collsagues 3% 26% employees (36%) like to WO'rk
out or play sports with

colleagues. This share is one of
0% T% the

Playing sports and exercising is the number one

priority for a healthy lifestyle lowest of all surveyed

countries.

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example 1%
in the company restaurant)
I deliberately take the stairs at work in order to 47 20, 7o
stay fit -

My emplayer is supportive when it comes to taking
birme-off For personal ressons

2%

Taking time-off to take care of a family member is
nat an option with mmy employer

[ would guit my job o my employer would not let 48 50
rie take time-off to take care of a family erhar R Eo

W strongly agree ™ agree  do not agree M strongly disagree

W strongly agree M agree  do not agree M strongly disagree
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I perform better at work when I work-ouk/play
sports regularly

Americans feel the support
from their employer to live
a healthy live.

My employer actively supports a healthy lifestyle

e American employers actively

My employer actively supports staying mentally fit, e support their employees to live

for exarmple by providing a job-coach or mentor hea|thy More than two thirds
of the Americans (68%) agree
with this statement.

I5%
- “. Despite the support, American
employees believe that staying
fit is your own responsibility

and not your employer’'s (93%
agree with this statement).

My employer allows me to work-out/play sports
during office hours

My employer offers gym facilities in-house or &
discount to 5 gym/sparts facility

I believe staying fit is a personal responsibility, not
my employer’s

Playing sports and exercising is the number one
priority for a healthy lifestyle

& good work-life balance is the number one
priarity for a healthy lifestyle

My employer promotes healthy food (for example 155 F4%, % 0%,
in the company restaurant) -
I delibarately take the stairs at work in order to e
stay fit

My emplayer is supportive when it comes to taking
time-aff for personal reasons

Taking time-off to take care of a family member is
not an option with rmy employer

11%
[ would guit my job o my employer would not let 2Ea
me take time-off to take care of a family member
W strongly agree M agree  do not agree M strongly disagree
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Background to Randstad Workmonitor (1)

e The Randstad Workmonitor was launched in the
Netherlands in 2003, then in Germany, and now covers 33
countries around the world. The study encompasses
Europe, Asia Pacific and the Americas. The Randstad
Workmonitor is published 4 times a year, making both local
and global trends in mobility visible over time.

e The Workmonitor’s Mobility Index, which tracks employee
confidence and captures the likelihood of an employee
changing jobs within the next 6 months, provides a
comprehensive understanding of sentiments and trends in
the job market. Besides mobility, the survey addresses
employee satisfaction and personal motivation as well as a
rotating set of themed questions.
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Background to Randstad Workmonitor (2)

the study is conducted online among employees aged 18-
65, working a minimum of 24 hours a week in a paid job
(not self-employed). Minimum sample size is 400 interviews
per country. The Survey Sampling International (SSI) panel
is used for sampling purposes. The 15t wave was conducted
January 13-30, 2014 in the following countries:

Argentina
Australia
Austria
Belgium
Brazil
Canada
Chile
China

Czech Republic
Denmark
France
Germany
Greece

Hong Kong
Hungary

India
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Italy

Japan
Luxembourg
Malaysia
Mexico

New Zealand
Norway
Poland

Singapore
Slovakia

Spain

Sweden
Switzerland

The Netherlands
Turkey

UK

USA

- randstad
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